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WALSH-HEALEY PUBLIC CONTRACTS ACT

EMPLOYEE RIGHTS ON GOVERNMENT CONTRACTS

THIS ESTABLISHMENT IS PERFORMING GOVERNMENT CONTRACT WORK SUBJECT TO: (CHECK ONE)

FEDERAL MINIMUM WAGE FOR CONTRACTORS

WORKER RIGHTS UNDER EXECUTIVE ORDER 13658

FEDERAL MINIMUM WAGE FOR CONTRACTORS

[C] SERVICE CONTRACT ACT (SCA)

[[] PUBLIC CONTRACTS ACT (PCA)
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EXCLUSIONS
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ADDITIONAL INFORMATION
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PAID SICK LEAVE FOR FEDERAL CONTRACTORS

WORKER RIGHTS UNDER EXECUTIVE ORDER 13706

PAID SICK LEAVE FOR FEDERAL CONTRACTORS
ONE HOUR OF PAID SICK LEAVE FOR EVERY 30 HOURS WORKED, UP TO 56 HOURS EACH YEAR
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NATIONAL LABOR RELATIONS ACT

EMPLOYEE RIGHTS

UNDER THE NATIONAL LABOR RELATIONS ACT

The NLRA guarantees the right of employees to organize and bargain collectively with their employers, and to engage in other
protected concerted activity. Employees covered by the NLRA* are protected from certain types of employer and union mi t.
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WHISTLEBLOWER RIGHTS

OSHA Fact Sheet

OSHA's Whistieblower Protection Program OSHAS Whistieblower Protection Program enforces the provisions of more than 20 federal laws protacting employes from

- i ‘food saf

Whistioblowor Laws Enforcad by OSHA
Folowing Jurisdction
frame inwhich a complaintcan b fied

+ Aspestos Hazard Emergency Response Act (50 days)
- Clean Air Act (30 days)

+ Consumer Financiol rotection Act of 2010 (180 deys)

« International Safe Container Act (60 days)

form s required and complaints may be submitted in any language.

ours,US or other third

“The date of the postmark.fax, sectronic communication tlephone cal,hand dalvery. delivery to

To contact an OSHA area offi
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When OSHA receives a complaint, OSHA wih firstreview i to determine whether certain basic
150, the complaint will

+ Natlonal

This Notice gives you general information about your rights, and about the obligations of employers and unions under the NLRA.
Contact the National Labor Relations Board, the Federal agency that investigates and resolves complaints under the NLRA, using the
contact information supplied below, if you have any questions about specific rights that may apply in your particular workplace.
Under the NLRA, you have the right to:

- Organize a union to negotiate with your employer concerning your wages, hours, and other terms and conditions of

+ Occuparional Safety and Health Act (05H Ac) (30 days)

+ Prpelne Sofety Impravement Ac 180 doys)

« Safe Drinking Water Act (30 days)

+ Sarbanes-Onley Act (180 days)

- SeamarisProtection Act (180 days)

 Section 402 f the FOA Food Safety Modernization Act (180 days)
 Section 1558 of the Affordable Care Act (180 days)

« Form, join or assist a union.
Bargain collectively through representatives of employees' own choosing for a contract with your employer setting your wages,
benefits, hours, and other working conditions.
Discuss your terms and conditions of employment or union organizing with your co-workers or a union.

morec i yourworking c
directly with your employer or with a government agency, and seeking help from a union.
Strike and picket, depending on the purpose or means of the strike or the picketing.
Choose not to do any of these activities, including joining or remaining a member of a union.

Under the NLRA, It Is illegal for your employer to:

+ Prohibit you from soliciting for a union during non-work
time, such as before or after work or during break times; or

Under the NLRA, it is illegal for a union or for the
union that represents you in bargaining with your
employer to:

from distributing union literature during non-work time, in
non-work areas, such as parking lots or break rooms.

Question you about your union support or activities in a
manner that discourages you from engaging in that activity.
Fire, demote, or transfer you, or reduce your hours or change
your shift, or otherwise take adverse action against you, or
threaten to take any of these actions, because you join or
support a union, or because you engage in concerted activity
for mutual aid and protection, or because you choose not to
eengage in any such activity.

Threaten to close your workplace if workers choose a union
torepresent them.

Promise or grant promotions, pay raises, or other benefits to
discourage or encourage union support.

Prohibit you from wearing union hats, buttons, t-shirts, and
pins in the workplace except under special circumstances.

Spy on or videotape peaceful union activities and gatherings
or pretend to do so.

+ Threaten you that you will lose your job unless you support
the union.
Refuse to process a grievance because you have criticized
union officials or because you are not a member of the union.
Use or maintain discriminatory standards or procedures in
making job referrals from a hiring hall.
Cause or attempt to cause an employer to discriminate against
you because of your union-related activity.
Take other adverse action against you based on whether
you have joined or support the union.

If you and your coworkers select a union to act as your collective
bargaining representative, your employer and the union are
required to bargain in good faith in a genuine effort to reach a
written, binding agreement setting your terms and conditions
of employment. The union is required to fairly represent you in
bargaining and enforcing the agreement.

lllegal conduct will not be Ifyou

rights or the righ

f other: violated, you should contact the

NLRB promptly to protect your rights, generally within six months of the unlawful activity. You may inquire about possible violations
without your employer or anyone else being informed of the inquiry. Charges may be filed by any person and need not be filed by
the employee directly affected by the violation. The NLRB may order an employer to rehire a worker fired in violation of the law and to
pay lost wages and benefits, and may order an employer or union to cease violating the law. Employees should seek assistance from

- Surtace Transportaton Assistance Act (180 days)
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+ Blackisting

+ Demoting

- Denying overtime or promotion

« Discipling

« Denying benefiis

+ Ralling to hire o rehire

+ Intimidation

« Reassignmentaffecting promotion prospects

« Reducing pay or hours

+ Making threats
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dismiss the complain.
Under the remaining whistleblower laws, if the evidence supports an employee's complaint of
retalation the employee
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of the Department of Labor. The administrative law Judge's decision may be appealed 10 the
Department's Adminisuative Review Board.
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An employee can file a complaint with OSHA by visting or caling his or her local OSHA offce.
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EEOC - U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
EQUAL EMPLOYMENT OPPORTUNITY IS THE LAW
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€ The Age Discriminarion in Employment Act of 1967, as amended, protects applicants and
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Tringe benafts, ob. i
SEX (WAGES) In addition o sex discrimination prohibited by Tite VI of the Civi Rlghts Act, a5
amanded, the Equal Pay Act of 1963, as amended, prohibits sex discrimination i the payment of
Wages 1o women and men performing substantial caual work, i jobs that require equal skil
effort,and responsibilty, under simiar working conditions, i the same establshmen.

foyesor e
TETRUATION Al
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‘opposes an unlawful employment pracice.

WHATIOBOFYOU SEIEVEDISCHIMNATION AS OCCURRED Thcae it tme Ui b fing

wate. A s
Bcroely s Lo & voperied 1ot L e Erpterman Oppertunty Commsson
(EEOC), 1-800.669-4000 (toltree) or 1-800-69.6820 (tolkree TTY number for indvicuals with

directores n the US. Government or Federal Government section. Additonal nformation about
20

the nearest regional NLRB office, which can be found on the Agency's website: www.nlrb.gov. EMPLOYERS HOLDING FEDERAL CONTRACTS OR SUBCONTRACTS

You can also contact the NLRB by calling toll-free: 1-844-762-NLRB (6572). Hearing impaired callers who wish to speak to an NLRB

representative should contact the Federal Relay Service by visiting its website at https:,

‘www.federalrel; calling one

ofits toll free numbers, and asking its Communications Assistant to call the NLRB toll free number at 1-844-762-NLRB (6572).

*The National Labor Relations Act covers most private-sector employers. Excluded from coverage under the NLRA
are public-sector employees, agricultural and domestic workers, independent contractors, workers employed by a parent or spouse,
employees of air and rail carriers covered by the Railway Labor Act, and supervisors (although supervisors that have been discriminated

against for refusing to violate the NLRA may be covered).

This is an official Government Notice
and must not be defaced by anyone.

U.S. Department of Labor
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PROGRAMS OR ACTIVITIES RECEIVING FEDERAL FINANCIAL ASSISTANCE
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